JOB TITLE		Senior Development Officer (No Knives Better Lives & Thrive)
REPORTING TO	National Programmes Director/Depute CEO
RESPONSIBLE FOR	No Knives Better Lives Project and Thrive Project Delivery 
MAIN PURPOSE
· To support the delivery of the No Knives Better Lives initiative at a local and national level in line with contract requirements. (4 days/week)
· To ensure youth work plays a key role to the violence prevention model
· To place weapons/knife carrying prevention at the messaging centre of this work
· To manage the delivery of the Thrive financial literacy programme (1 day/week)

KEY RESULT AREAS
Programme Management
· Work with the Scottish Government Building Safer Communities Team to ensure that the objectives within the NKBL programme is delivered within the agreed budget. 
· To develop universal and targeted resources to support violence prevention 
· To develop and deliver early intervention and upstream measures to prevent young people carrying knives
· Work with the National Youth Agency (England) and NatWest to ensure that the objectives of the Thrive financial literacies programme is delivered within the agreed budget
Programme Delivery
· Develop and promote NKBL training and support resources which lead to a reduction in weapons/knife carrying
· Strengthen local school and community-based measures to reduce violence and weapons/knife carrying with young people
· Facilitate the delivery of NKBL training opportunities online and face to face
· Build on and support existing activity in partnership with Local Government (Education, Community Safety etc), national partners (Police Scotland, VRU, MAV etc) and voluntary organisations to ensure the No Knives Better Lives message and resources reach youth workers, young people, and the wider community. 
· Support local partners to develop and deliver youth engagement activity – in schools and in the community - at a local level working with local partners and external agencies (capacity building and a cascade effect) 
· Develop and support the NKBL Community of Practice and relevant networks
· Measure the impact of the NKBL programme and identify and promote examples of good practice 
· Promote the Thrive financial literacies programme to the youth work sector 
· Train and support youth workers to facilitate the delivery of the Thrive programme to the young people they work with 
General
· Actively participate in the National Programmes Team and other duties as delegated by the Senior Management Team.

PERSON SPECIFICATION
Knowledge
· Violence prevention knowledge and understanding
· Restorative approaches knowledge and understanding
· Financial literacies knowledge and understanding
· Understanding of the statutory and voluntary youth work sectors.
· Understanding and awareness of the formal education sector in Scotland
· Awareness of current policy affecting young people.
· Familiarity with project and contract management.
· Familiarity with outcomes-based approach to evaluating projects.
· Microsoft Office Professional Suite of Software and working knowledge and understanding of SharePoint, Access, Excel, Word and PowerPoint are essential. Familiarity with Nintex Forms and Workflows is desirable
Skills
· Training facilitation skills 
· Information management skills.
· Interpersonal and leadership skills.
· Written, oral and ICT communication skills.
· Ability to prepare reports.
· Organisation skills.

Experience
· Collation and dissemination of information.
· Work at national level.
· Work in youth work sector.
· Work within a secondary school setting 
Qualifications
· Recognised CLD/Youth Work Qualification or equivalent relevant professional qualification
EXPECTED BEHAVIOURS
Personal
· Team working.
· Taking account of the needs of others in your working relationships.
· Listening and communicating effectively.
· Commitment to planning, organising, completing and evaluating service delivery.
· Analysing information, trends and risks, and identifying viable solutions.
· Making sound decisions based on available information and being accountable for them.
· Commitment to quality and to continuous improvement.
· Developing creative approaches and solutions to problems and situations.

As a member of the YouthLink Scotland Team
· Contributing to and taking shared responsibility for the delivery of key areas of work.
· Contributing to the organisation’s business development.
· Ensuring sound financial decisions within delegated areas of responsibility.
· Supporting the Senior Management Team.
· Taking a collaborative and strategic view beyond own areas of responsibility.
· Adhering to the Company Code of Conduct (see Staff Handbook) 

Please note that within the normal duties of this post you will be required to carry out regulated work with children. This will include; 
· Instructing, training or supervising children/young people
· Unsupervised contact with children/young people under arrangements made by a responsible person
YouthLink Scotland is registered with Disclosure Scotland. Individuals carrying out regulated work with children within YouthLink Scotland will be asked to become members of the PVG Scheme. 
YouthLink Scotland will require the successful applicant to submit a Scheme Record/Scheme Record Update application which will be returned to and processed by the Senior Manager with responsibility for PVG.
NB: It is illegal for a person to undertake regulated work if they are barred from doing so.
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TERMS AND CONDITIONS
This is a full-time post 35 hours per week, hybrid working based at the YouthLink Scotland office at Haymarket, Edinburgh 40% and home working 60%. 
The company offers a 9.5% non-contributory pension scheme. This is a full-time position working 35 hours a week, salary is £42,534, dependent on experience. By its nature, the post will sometimes require work to be undertaken during evenings and weekends.  Annual holiday entitlement is 25 days plus 12 public holidays YouthLink Scotland is an equal opportunities employer
This post will be funded until the end of March 2027 in the first instance and is based at YouthLink Scotland’s offices in Edinburgh. YouthLink Scotland operates a hybrid working policy. Secondments will be considered.

