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I can participate in new
opportunities and
experiences

® The PDC gives candidates the chance to

complete a research pr?sct, finding out the
views of their peers and other young people.
They then critically analyse the data and
present back their findings to the wider
group. Candidates then work together as a
group to take their research findings and let
it shape their project going forward. The
award gives young people the chance to
participate in a prn{)e:ci: like this which they
may not have done before (LO: 1.1, 2.2, 2.3)

I can learn from my mistakes

® The 2 hours of personal reflection give the
candidate an outlet to reflect on their
experiences whether they be positive or
negative, and this outlet gives candidates
the opportunity to learn from this personal
reflection. (LO: 4.2)

CONFIDENCE

I can identify the new skills
and knowledge ['ve
developed

® 2 hours of the award are dedicated to

personal reflection where the candidate is
given the opportunity to reflect on how what
they have learned from taking part in the
award. A skills questionnaire which focuses
on the key skills covered in this award is
provided to allow encourage candidates to
acknowledge and reflect on their own skill
development compared to before they
started the award. (LO: 4.2)

I can use my learning and
skills in different settings

® The experience and skills developed through

designing a research project and presenting
back its findings, as well as the working
collectively with others in the group
decision making sessions are transferable
and valuable for the candidates in man
other environments and experiences, they
may engage in.



[ can express my thoughts
and feelings to appropriate
adults

® The project and the work being done is driven
by the candidates. It is youth led, therefore
young people are able to express their ideas
and wishes for the project to the re.:zmnsfb!e
adult, and raise concerns/issues if they don't
agree with the direction. Candidates are also
required to present their research findings to
the ui.'der group which allows more exposure to

s speaki o0 a group. (LO: 2.1, 2.3

I can speak in a group and PN Q.0E0mp (RS-l I can construct and defend

share my opinions an argument

® The group decision making sessions provide
the structure for candidates to put forward
their own research findings and how they
think the group should respond effectively to
tackle the issues/put their plan into action.
Different opinions will be sfared during
these sessions and candidates are given the

time to put their case forward effectively
o M M T o and take questions in return. Similarly, after
presenting their research findings,

candidates open themselves up to questions
from peers and may need to defend or
further explain their research findings.

(LO: 3.12)

® The project allocates 8 hours to group
decision making where candidates discuss
and take forward their project together. All
candidates are encouraged to contribute
and have their say. (LO: 2.3, 2.8, 3.12, 4.1)

I can communicate

H L]
[ can "“e: ti:i::i;“ people’s effectively using a range of
P methods
® As part of the group decision making ® In person group discussions play a major
sessions, candidates learn to listen role in the PDC but sessions can be done
effectively to others as well as give their online and through online features such as
own opinions (LO: 2.5, 2.8, 3.12) Menti to convey their thoughts. Also, whilst

designing their research methods
candidates will use other communication
methods to find out the opinions of a wider
group of people such as using focus groups
or survey/questionnaires,(LO: 4.1)



I can participate in decision
making processes

® Candidates take part in the decision-making

process throughout the project. From
designing the research topics and methods
to then leading the decision-making sessions
to progress the findings forward into action.
This is a youth led project and the
candidates are all active in contributing to
the decision-making processes. (LO: 4.1)

/ MAKING

I can think critically about
information

® As part of their research project candidates

find out the views of others on a certain
topic which they then must analyse and
present their findings back to the rest of the
group. Candidates are required to think
critically about the results of the research
and how o then frame it to present back and
shape the direction of the project
thereafter. (LO: 1.3, 1.5, 3.10, 3.13)

DECISION

I can explain why [ made a
choice

® Candidates are given provided with the
opportunity to create their own research
projects wzfcfr they feedback to the wider
group, communicating their reasoning. Also,
during the group decision making sessions,
candidates are all encouraged to actively
put forward their views for the project
direction and given the spacesupported to
Justify their reasoning behind their choice.
(LO: 3.12)



I can work with others on
group tasks

® The project uses group decision making
sessions as the basis for the award.
Candidates must work in a group effectively
through these sessions to progress the
project forward. Candidates are put in
situations where they must work effectively
with others to reach a consensus and
display/improve their teamwork skills.

(LO: 2.9, 4.1) I can support other young

L can be reliable people in a group

® Candidates may work as a group to decide
and develop their research project and what
form that may take. During the group
decision making sessions, candidates are
encouraged to ensure everyone has their
voice heard and realise not everyone in the
group may be as naturally forward in
expressing their opinion. (LO: 2.5, 3.12)

To complete their award candidates must meet
the 20 hours required. Candidates undertakin
the award must show commitment to attend all
or most of the sessions that are being run.
(LO: 3.1)

TEAM WORK

I can give and receive
feedback

® (Candidates present their research findings

to the wider group and ask for any thoughts
or questions afterwards. Candidates are
encouraged during this space to give
ﬁeedbnci whether that be positive or
constructive to their peers. (LO: 3.13)

I can understand the role of
power within groups

The group decision making sessions
encourage consensus decision making and
ensuring not one or two voices dominate
proceedings. Whilst showing leadership
skills are encouraged, candidates must
decide a format that encourages all in the
group to feel comfortable to express their
opinion. (LO: 2.7, 3.7)
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